EVERGREEN COMPLY

OSHA Respiratory Protection Training

Regulatory Crosswalk

Topic or Requirement Regulatory Citation Plain-English Requirement

Program and administrator 29 CFR 1910.134(a), (c) @ Use feasible engineering controls to prevent harmful

Selection and hazards

Medical evaluation

Fit testing

Use and limitations

Care and breathing air

Training and retraining

Evaluation, records and
voluntary use

29 CFR 1910.134(d)

29 CFR 1910.134(e)

29 CFR 1910.134(f)

29 CFR 1910.134(g)

29 CFR 1910.134(h)-(j)

29 CFR 1910.134(K)

29 CFR 1910.134(c)(2),
(I)-(m); Appendix D

exposure. Where respirators are necessary or required,
establish a worksite-specific written program administered
by a qualified person and provide required respirators,
training and medical evaluations without cost.

Identify and evaluate respiratory hazards. Select appropriate
NIOSH-certified respirators for the contaminant, exposure
and workplace conditions, applying the standard’s special
rules for immediately dangerous atmospheres.

Provide medical evaluation before fit testing or required use.
Obtain the licensed healthcare professional’s written
recommendation and provide additional evaluations when
required triggers arise.

Fit test each required tight-fitting respirator before initial use,
whenever a different facepiece is used, at least annually,
and when physical changes could affect fit.

Prevent interference with the face seal or valve function.
Require a user seal check at every donning of a tight-fitting
respirator and follow procedures for continued effectiveness,
safe exit, immediately dangerous atmospheres and
applicable firefighting conditions.

Clean, disinfect, store, inspect and repair respirators as
required. Apply breathing-air quality and supply safeguards
and keep filters, cartridges and canisters properly identified.

Train before required use and ensure employees can
demonstrate the required knowledge. Retrain annually and
when workplace or respirator changes, inadequate
knowledge or other circumstances require it.

Evaluate the program and consult affected employees;
retain required records. Apply the distinct voluntary-use
information and program requirements, including the
exception for voluntary filtering-facepiece use.



